TRANSFORMATION IS EFFECTIVE,
UNDERSTANDABLE AND NOT STRANGE AT ALL
Perceptions, beliefs, and ignorance about it
The word “transformation” begets images of the Buddhas and various religious cultures trying for “enlightenment”.  The general classification often goes toward “weird”, “not practical”, “not for me, my life is ok”, etc. and etc.  

And, yes, it may use some things that one is not used to, such as

1. Actually looking to see what your thoughts are so that you are not blind to them.

2. Non-linear learning – where one can learn in a way that is quicker and not so hard and effortful, but which provides great jumps forward that would ordinarily take much longer to get to.

However, it is not “weird” and is extremely practical in the venues I have experienced, such as LifeSpring or Landmark, which I consider to be “proven” entities.  A phenomenal percentage of graduates from the Basic programs attribute great value to the “experience” and the learning.  It is possible for someone not to get much out of the experience, but they would have to be resistant or very closed off to have that happen.

Dictionary definition:  Transform:  To change in form; to change in appearance, condition, nature, or character. With regard to a substance changing form: to transform soybeans into oil and meal by pressure.  With regard to people changing form:  Changing from a fixed viewpoint to a more enlightened or open viewpoint.  While some people attribute instantaneous changes to the word, there is no such implication in the word itself, though some large changes have happened very rapidly due to someone “freeing themselves” from previously believed barriers and limitations. 
Actual definition as it applies here:  Any process that removes self-imposed constraints (barriers and limitations), and often specifically those created from the past as it affects one’s view of life.  When a new view of life emerges, then people engage in a new way of living, sometimes very, very differently, and most often full of much greater possibilities and alternatives in life.   

Modes of learning

While “transformation” could include some forms of traditional learning, it typically will concentrate on things that “jostle” loose some barriers or limitations in thinking and cause people to see areas or specifics that they were blind to.  As a consequence, people become able to make better choices and to create or see more choices to choose from.  At times, the results seem rather astounding, mysteriously so, as one cannot trace it back directly to the past – people just begin to choose more freely and more purposely.  
To get to a “hidden” blind spot sometimes the following methods are necessary:

1.  Focusing, within a session, on the subject for a concentrated period until it is “understood” fully, or fully “gotten.”                                                                                                                                

The result is worth the effort necessary to put forth to learn it so that it is useable in one’s life.  If you’ll recall, school was sometimes a lot of effort, some confusion until completely learned, sometimes boring, but all of those were just a part of the process.  In this type of learning, the right brain is often accessed – and it may seem that one doesn’t seeming to be “getting it” for awhile, because it is so self-obscured or one is so blind to it.  This type of learning allows access to something that “left brain” thinking might not allow access to and/or would take considerably longer to learn.  
2.  Learning from experiences and/or other people talking about their experiences.  
The result is that one learns more about how one operates, by having the experience and noticing and learning about what it means in one’s own life or by hearing other’s experiences so that new viewpoints or new thoughts or nuances not thought of before come to light and create a more complete understanding.

3. Completing the learning process by having the participant “speak” his experience and/or understanding of what is going on.  (This is something people do in school, but more often in writing.)  This process helps the brain to automatically organize information it might not have organized if it didn’t have to “get it together” to speak and express it.
The process, although very easy at times, also involves some rigor at times, as you must listen thoughtfully, formulate what you’ve learned so that you are more complete, look at barriers and limitations which you might not want to look at (because one might tell oneself it is threatening, which is only something that is “made up” and not literally true, which is part of what is learned). 
You will hear some of the people in the transformational world talking about transforming (changing viewpoints) the world into a better place – which can sound pretty impractical.  It is just as “impractical” as it was for people in the old days to want freedom.  And it is perhaps a higher level of thought than “what’s wrong with me?” or “what’s on tv tonight?”.  

People who have experienced a “transformation” tend to look more toward a very different future and not get stuck in repeating the past as their future.

Should one do some from of transformational learning?  

In my view, even if one is already smart or has already had lots of counseling, etc., everyone could use this form of learning to create the life that would be truly wanted.

Is this the “solution”?  

No, although it may produce some rather impressive results. It is something I would consider to be “necessary” but not “sufficient” – not sufficient to provide all of what is needed.  We need to input some of the “practical” elements along with the transformational to create the level of power that is several times what a regular person might experience – and it dramatically increases the power of already very powerful people – in terms of living a better, more satisfying, fulfilling, and happy life.  
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