PARTNERS’ MEETING

FOR _____________ AND ____________
(An example of possibilities to help you design your own more easily and effectively.
)

WHEN HELD.   To be held weekly at _____ on _______ for ____ minutes
.  

                            Our back up appointment is _____ on ________.

PURPOSE:  To fully communicate what is going on with each other, 
                     To plan, 
                     To grow closer and maintain that closeness
, making sure we are complete 

                         with each other and to reaffirm our relationship.  

                     To fully empower each other,  
REAFFIRM:  

   We are partners in life.

   Our commitment is to have a magnificent relationship that is an inspiration and 
       example to others. 

   State individual affirmations of the other.
FORMAT, CONTENTS: (Different couples will want, choose and agree on different formats.
)
Possible agenda:

1.  Express gratitude and give a compliment to the other.  Talk about what liked in relationship for the week.

2.  Select a topic or issue to discuss

     Do something to get in touch with how you feel, first.  (Use a form to help.)

     Use a Behavioral Change Request Form, brainstorm ideas

3.  Cover any coordination items (See family meeting agenda for a list)

Super simplified version
:

     What do we need to coordinate on?

     What do we need to resolve?

     What do we need to do for the long term?


Possible content:

Spend some time doing perspective, long term planning, dealing with the higher level objectives, devising our purpose and how we want to operate.

      Anything we need to learn?  Workshops?
We each have 30 minutes to 

      Complete what needs to be cleaned up, completed, communicated, etc. so that we can 

          have a fresh start over each week. 

           Both partners agree to come forth completely with anything that is there and once 

              that is done then the agreement is to leave it there and agree not to ever bring it 

              up again. 

See the discussion points list in the Life Meeting agenda.

Each person ask:
	1
	2
	

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	What is it you want to tell me?

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	Do you have any requests for me?  Anything you want that you are not getting?

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	


To discuss: Our commitment to each other with regard to our relationship is to discuss any:

      Any feeling of alienation or having an “edge” on in the conversation
 

      Upsets that occurred

      To clear
 all upsets 

      Problems

      Hurts, resentments still existing
      Objections you have about the other or how he/she is handling something, his/her 

          style

      Requests that need to be made
      Anything we suspect might be amiss and therefore need to check out with the other.

To do this we: 

      Took a time out if needed
       Did a CURE

       Did mirroring
Sign off at the end of the meeting:  There are no resentments, feelings of distancing, items or conversations still “on edge” with….

WHERE TO KEEP THIS:  In Our Relationship Notebook.

CLEANING UP AND RESOLVING, FOR A WEEKLY “FRESH START”:

	M
	F
	ITEM

	
	
	Anything going on with you in your life that is a problem?

	
	
	Anything angry about?

	
	
	Anything blame
 other for?

	
	
	Anything afraid to share with the other?

	
	
	Anything hesitant to talk about with the other?

	
	
	Anything being withheld?

	
	
	Am I feeling distanced from my partner?

	
	
	Anything getting in the way of physical intimacy?

	
	
	Are we spending enough time together?

	
	
	Anything you need to request of the other?

	
	
	


____  ____   I am complete and have no resentments, feelings of distancing, items or 

                     conversations still “on edge” with, or any unresolved problems remaining.
� The rule to apply here is to master and perfect those things that are the most important and have the most impact.  So, while you might choose in less important areas to do much less, it is vital that each part be honed to a high level as each part has a high impact and is worth the effort. 


� Take this list, individually, and mark it up, crossing out what is not desired, rewording, adding, modifying, etc.   This is your opportunity to design it as you want.  Some might feel that something is being imposed on them, yet that is not true, as they can either agree or not, and then be responsible for having agreed.  


� This should be enough time to be fully able to share and complete things, rather than another meeting just to get through.  If it is the latter, then the intimacy and depth that is possible will be missed and withholding, distancing, resentment, etc. will not be handled.  Inevitably, there are things that can accumulate in a relationship and they need to be cleaned out to run better, just as is true of anything.


� One or both complain that “the other used to share so much more about each other”.  (Complaining, of course, is a protest and not a solution seeking conversation.)  Here is an opportunity to share it all and even find out more about the other.  Ironically, sometimes the person complaining is also the person reluctant to participate fully in the partners’ meeting. 


� Where one or both are not trained well in couple’s communication skills or where one or both are not yet able to confront (face positively) some issues, the format may be, by agreement, limited.  Sometimes, it is recommended in the case that one or both are resisting having the meeting every week that things by “lightened up” so that it is a more appealing meeting and the additional communication may then open up opportunities for deeper or more open conversations.  So, those meetings would be for “fun” and planning fun things, such as social get-togethers, fun stuff to do together, trips, etc.  As the relationship and/or the individuals grow in awareness and skills, then it can be expanded to its full potential.


� This or something close to it could be very appealing in its ease and simplicity.  While that is tempting, it is more important to ask what is needed to make this really effective and am I willing to put in the effort to make that happen?


� This is what Stephen Covey in the book “The Seven Habits of Highly Effective People” makes a key point on:  Things that are vitally important but not urgent get pushed to the side or ignored because of their lack of urgency, yet the results produced by focusing on that have the greatest effect on one’s life and productivity.


� See � HYPERLINK "http://www.thelifemanagementalliance.com" ��www.thelifemanagementalliance.com�, Site Map II, Relationships, Communication.


� If you feel uncomfortable or defensive in the conversation, then this needs to be resolved with a sentence stemming or the CURE worksheet or the behavior change request form.  See � HYPERLINK "http://www.thelifemanagementalliance.com" ��www.thelifemanagementalliance.com� for the worksheets referred to herein.


� Each person recognized where the upset occurred in the past and that it was not due to current circumstances.


� Saying “you’re too ________” or “you’re so _______” is a criticism or complaint that is not resolution inducing.  It should be more of a “let’s work out something to both get what we want” – more of a partner stance, than a “you” (alienating) stance.   “You’re so analytical…”, “you just want to beat this to death”, “you take too much time”,  you, you, you!  


� See the format at � HYPERLINK "http://www.thelifemanagementalliance.com" ��www.thelifemanagementalliance.com�, Site Map II, Relationships, Our Relationship Notebook. 


� Resentful about.
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