THE TRAITS OF SUCCESSFUL PEOPLE
While we often think of success as being serendipitous (lucky) or accidental (random), it is very rare that it happens without the right elements being present.  The type of success we are referring to here is “life success”, with a high manifestation of results (which may or may not be financial).  Those are: (Mark off the ones you have.  If you’re willing to acquire, write “W”.)
There are two different versions.  The latter one groups items of various levels, while the first one just lists the key items.  Use either one, though I prefer the format of the first, as it makes clear which ones you have and which ones you are willing to do what it takes to acquire the characteristic.
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	1.   LEARNING to the level of having a FIRM, PRACTICAL GRASP of all key 

      areas (below).  

2.   Lives a BALANCED life (not just successful in one area)

3.   Knows the foundational PRINCIPLES OF SUCCESS

4.   PLANS EFFECTIVELY – Has strong goals and frequent planning and 

      strategizing.

5.   CONSTANT IMPROVEMENT AND USE OF “FEEDBACK” -   Works on   

      self and on the “business,” not just in the business or circumstances

6.   PARTNERS STRONGLY & WELL WITH OTHERS IN SOME MANNER

7.   HIGH SELF-ESTEEM

8.   FIRM PSYCHOLOGICAL FOUNDATION with FEARS HANDLED    

9.   HIGHLY RESPONSIBLE (not a blamer or make-wrong person)

10. TAKES CALCULATED RISKS (combination of planning and lowered fears)

11. STRONG AND DEFINITE VALUES with integrity to the core – highly 

      honoring word.

12.  COMMITMENT to getting results.

13.  HIGH FOCUS on goals and what makes a difference.

14.  HAS A DECIDED DISCIPLINE
 with consistent habits and high focus on 

       goals and what makes a difference.

15.  In ACTION, massively.

16.  POSSIBILITY ORIENTED, often takes on more possibilities than can 

       possibly handle 

17. HIGHLY COMPETENT in and develops the key skills and abilities needed.

18. GENEROUS with support, compliments, use of talents. 
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	1.  LEARNING to the level of having a FIRM, PRACTICAL GRASP of 

A. The FOUNDATIONAL PRINCIPLES OF SUCCESS (at least some of) – 

       the more the better.

       B.  Planning principles

                 1.  Always having STRONG GOALS that are SMART.

                 2.   DAILY AND FREQUENT PLANNING AND STRATEGIZING

        C.  Human behavior

2.  CONSTANT IMPROVEMENT AND USE OF “FEEDBACK” -   Works on   

      self and on the “business,” not just in the business or circumstances

3.  PARTNERS WELL WITH OTHERS IN SOME MANNER

4.  FIRM PSYCHOLOGICAL FOUNDATION

  A. High self-esteem

  B. Has handled fears

  C. Responsible, doesn’t blame or “make-wrong”

5. TAKES CALCULATED RISKS (combination of planning and lowered fears)

6.  STRONG AND DEFINITE VALUES

  “INTEGRITY to the core”
 – 

          Honors
 his/her word

7.  COMMITMENT

8.  HAS A DECIDED DISCIPLINE

         A. Consistent habits

         B. Highly focused on goals and what matters.

9.  In ACTION, massively

   Takes on more possibilities than can possibly handle 

10. HIGHLY COMPETENT in and develops the key skills and abilities needed

    If they are extreme, it may generate a lot of money, but not necessarily life 

       life success.

11. GENEROUS with support, compliments, use of talents. 




� Discipline 


� If they are extreme, it may generate a lot of money, but not necessarily life success.


� Specific, measurable, achievable, realistic, time-based (and timely, specific dates).


� Tom Hill.  Visit www.eagoal.com.


� Deeply respects what he/she says, thoroughly intending to keep all promises and “cleaning” up broken promises, regardless of the cause, by acknowledging that it happened, owning it, and then making a new commitment to action.  


� Discipline 
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